Tel: (045) 839-4040 / advertising: charodinev@therep.co.za

28 November 2025 THE REPRESENTATIVE

higher education
& training
Department:

Higher Education and Training
REPUBLIC OF SOUTH AFRICA

PERMANENT VACANT POSITIONS

lkhala TVET College invites suitable and qualified
candidates to apply for the following permanent
positions.

POST 1 : HEAD OF DEPARTMENT (REPORT 191 & NC(V)
SALARY : R 514 583.00 PER ANNUM PLUS BENEFITS
(PL3)

CENTRE : Aliwal North Business Campus

(REF NO: ANB69/15/25)

Email address : hod6925@ikhala.edu.za

MINIMUM REQUIREMENT: Grade 12/NC(V) Level 4 Certificate
or equivalent. An appropriate Diploma/Degree qualification in
Business Studies, A professional teaching qualification. Proof
of SACE registration. A minimum of five (5) years teaching
experience in the TVET Sector with two (2) years’ experience
at supervisory level. Computer Literacy. Valid driver’s licence.

POST 2 : HEAD OF DEPARTMENT (REPORT 191)

SALARY : R 514 583.00 PER ANNUM PLUS BENEFITS
(PL3)

CENTRE : EZIBELENI ENGINEERING CAMPUS (REF NO:
EE70/15/25)

Email address : hod7025@ikhala.edu.za

MINIMUM REQUIREMENT: Grade 12/NC(V) Level 4 Certificate
or equivalent. An appropriate Diploma/Degree qualification in
Engineering Studies, A professional teaching qualification.
Proof of SACE registration. A minimum of five (5) years
teaching experience in the TVET Sector with two (2) years’
experience at supervisory level. Computer Literacy. Valid
driver’s licence.

DUTIES: Assisting the campus manager with management of
all academic matters (teaching and learning, examinations,
internal assessments, WIL). Creating a conducive environment
for teaching and learning. Preparing PoA's and PoE’s for
internal and external moderation and verification. Monitoring
the implementation of ICASS and ISAT guidelines and all
policies that governs learning delivery and assessments.
Providing guidance in the implementation of syllabi, subject
and learning outcomes. Manage and supervise performance
of lecturing staff. Assisting in development of staff training
programs, skills training, assessment and moderation.
Monitoring classroom attendance of lecturers and students.
Carrying out class visits. Schedule and coordinate staff
meetings. Assisting in the registration of students at campus
level. Coordinating all academic activities within the section
including but not limited to the management of timetables,
staff and student attendance, staff allocation, ordering of
textbooks, monitoring and evaluation of curriculum delivery.
Preparing and managing plans and report on all activities
in the section including section meetings. Management of
Lecturer Support System and Learner Management System.

POST 3 : SENIOR LECTURER: INFORMATION TECHNOLOGY
SALARY : R 435 240.00 PER ANNUM PLUS BENEFITS
(PL2)

CENTRE : QUEENSTOWN CAMPUS (REF NO: QT71/15/25)
Email Address : snrit7125@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12/NC(V) Level 4 or
equivalent; An appropriate Diploma/Degree qualification
(REQV 13/14) in Information Technology, Computer Science
or relevant qualification; A professional teaching qualification.
Proof of SACE registration. A minimum of three (3) year
experience in the TVET Sector. Computer Literacy. Proof of
driver’s licence.

DUTIES: Lecturing subjects in related programmes.
Coordinating the administration of students and lecturers
within the specified field. Ensuring the implementation of
the Campus curriculum as required by legislation. Ensuring
effective and efficient utilization of resources. Coordinating
all academic activities within the section including but
not limited to the management of timetables, staff and
student attendance, staff allocation, ordering of textbooks
and stationery, monitoring and evaluation of curriculum
delivery. Providing professional support to lecturing staff
and students. Keep the management abreast of all aspects
of academic services and administration in the section.
Preparing and managing plans and report on all activities
in the section including section meetings. Managing and
supervising assessment and examination processes in the

section including timeous marking of scripts, development
and moderation of question papers and preparation of all
ISAT and ICASS activities including the verification of marks.
Ensuring adherence to policies on student attendance and
sub-minimum class attendance. Liaise with employer for the
placement of Students and Lecturers. Managing Lecturer
Support System and Learner Management System.

POST 4 : SENIOR LABOUR RELATIONS OFFICER
SALARY : R 397 116.00 PER ANNUM PLUS BENEFITS
(SL 8)

CENTRE : ADMIN CENTRE (REF NO: AC72/15/25)
Email address :
snriabourrelations7225@ikhala.edu.za

MINIMUM REQUIREMENT: Grade 12 or equivalent NQF level
4 qualification. An appropriate recognised National Diploma/
Degree in Labour Relations, Employment Relations /Human
Resource Management or equivalent qualification (NQF 6/7).
Minimum of three (3) to five (5) years-experience in Labour
Relations or Human Resource Management environment or
related field. Computer literacy. Valid driver’s license.

COMPETENCIES: Knowledge of Labour Relations Act, Public
Services legislations and policies related to Human Resource
Management (HRM). Knowledge of implementing PSCBC
and GPSSBC resolutions. Knowledge and understanding
of bargaining process, grievance and dispute resolutions
process. Sound knowledge of Labour Relation statutes.
Sound knowledge of International Labour Organization
(ILO). Knowledge and understanding of the TVET/ CET
Administration. Knowledge and understanding of the Higher
Education sector (PSET and CET). Knowledge of PERSAL
System.

SKILLS: Investigations and negotiations, Administrative,
Planning and organizing, financial management, Report
writing, Communication and interpersonal, Problem solving,
Computer literacy, Analytical, Client oriented, Project
management, Team leadership, People management
Conducting investigations.

KEY PERFORMANCE AREAS: Providing advice on Labour
relations matters. Participating in and providing inputs in
the development and implementation of Labour relations
policies and manuals. Assisting in conducting workshops
on Labour matters. Receiving and acknowledging
grievances and disputes. Following proper procedure when
handling grievance and dispute. Compiling investigation
report. Summoning witnesses involved in the grievance.
Communicating the findings of the investigation to the
aggrieved. Drafting submissions to request a mandate from
the Director-General to defend or settle a dispute declared
against the Department. Representing the employer during
conciliation and arbitration. Investigating and scrutinizing
reports if there are any allegations of misconduct. Formulating
charges and serving a notice of the disciplinary hearing.
Representing the Department in the disciplinary hearing.
Communicating the outcome of the disciplinary hearing
to the alleged employee. Arranging logistics regarding
disciplinary hearing. Check all dispute referrals and advice
management on them and verify whether the bargaining
council has jurisdiction on the matter. Arranging bilateral
and multilateral meetings. Drafting minutes for bilateral and
multilateral meetings. Preparing documents for employer’s
caucus and action list for chamber meeting. Gathering
inputs from human resources and senior management on
aspects such as salaries, benefits, pension and work rules
and practices. Liaise with internal external stakeholders and
represent the college regarding Labour relations matters.
Issue correspondence related to Labour relations activities
such as notice of disciplinary hearing. Collaborate with
internal and external stakeholders to ensure compliance
with policies. Form part of negotiations and consultation with
trade unions or organized Labour. Prepare facilitation with the
counsellor in promoting sound Labour relations equity and
diversity. Draft and issue statistical information relating to
code of conduct and update database. Update grievance and
disputes statistics, report to management and Public Service
Commission (PSC). Capturing of cases on PERSAL system for
reporting purposes. Capturing all resolutions signed at PSCBC
and Award(s) on the database.

POST 5 : TRANSPORT OFFICER

SALARY : R 325 101.00 PER ANNUM PLUS BENEFITS
(SL7)

CENTRE : ADMIN CENTRE (REF NO:AC73/16/25)
Email address : transport7325@ikhala.edu.za

MINIMUM REQUIREMENT: Grade 12 or equivalent NQF
level 4 qualification. An appropriate recognised National
Diploma/Degree in Transport Management / Logistics/ Public
Management or equivalent qualification (NQF 6/7). Minimum
of one (1) to two (2) years-experience in fleet management /
transport / logistics services or relevant. Computer literacy.
Valid driver’s license.

COMPETENCIES: Knowledge of Treasury and PFMA
Regulations. Knowledge of vehicle maintenance and
services procedures. Knowledge of fleet disposal procedure.
Knowledge and understating of legislative framework
governing the Public Services. Knowledge of traffic laws.
Monitoring and evaluation. Knowledge of Department of
Higher Education mandate.

SKILLS: Planning and organizing. Communication (Good
verbal and written). Computer Literacy. Flexibility. Customer
care services. Report writing. Flexibility. Teamwork

DUTIES: Ensuring that college vehicles are kept in good
working condition. Conduct monthly inspections of vehicles at
all campuses to identify any non-compliant matters. Ensuring
that logbooks are always up to date. Ensuring licensing and
registration of college vehicles. Ensuring that all college
vehicles are insured with the insurance brokers. Ensuring the
fitment of tracking devices to all college vehicles. Ensuring
that all newly procured vehicles are branded. Ensure proper
approval and issuing of vehicles. Ensuring the development
of vehicle replacement plans. Ensuring that claims are
processed according to approved benchmarks for capital
remuneration, fuel claims and maintenance allowances.
Recover money for infringements. Ensuring that petrol cards
are renewed timeously. Ensuring proper recording of petrol
cards upon issuing. Ensure proper record keeping of petrol
slips. Ensuring reconciliation of fleet report statement against
the bank statement and petrol slips. Compile the monthly/
quarterly fuel duty report.

POST 6 : BURSARY CLERK (SL5) X2

SALARY : R228 321.00 PER ANNUM PLUS BENEFITS
(SLS5)

CENTRE : QUEEN NONESI CAMPUS (REF NO: QN74/15/25)
Email Address : bursaryclerk7425@ikhala.edu.za
CENTRE : EZIBELENI ENGINEERING CAMPUS

(REF NO: EE75/15/25)

Email Address : bursaryclerk7525@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12/NC(V) Level 4 or
equivalent. Minimum of 0-1 years Education/Teaching and
Learning environment or related field. Knowledge of TVET
Sector will serve as an added advantage.

COMPETENCIES: Basic knowledge of financial functions,
practices as well as the ability to capture data, operate
computer and collate financial statistics. Basic knowledge
of the Public Service financial legislations, procedures
and Treasury Regulations (PFMA, DORA, PSA, PSR, PPPFA,
Financial Manual). Knowledge of Coltech System.

SKILLS: Computer skills. Planning and organizing. Language.
Good verbal and written communication. Basic numeracy
skills. Ability to perform routine tasks. Ability to operate office
equipment. Flexibility. Interpersonal Relations. Accuracy.
Aptitudes of figures

DUTIES: Assisting with the coordination of bursary application
processes and allocation. Assisting with coordinating and
monitoring of financial aid processes. Assisting with analyzing
the NSFAS provisionally funded students. Assisting with the
coordination of providing feedback to students relating to the
progress of the bursary process as communicated by NSFAS.
Assisting in reporting on all bursary allocations and progress.

All Applications must be sent through email addresses
and please quote REF NO as a subject in your email.

For enquiries: B Xakeka 047 873 8812 or F Moni: 047 873
8855

CLOSING DATE: 12 December 2025 at 12:H00

TO APPLY: Applications must be submitted on completed
latest Z83 form. A recently detailed comprehensive CV is
required. Certified copies of the required documents on
the advert specification will be requested from shortlisted
candidates only on or before the day of the interview.

Failure to submit completed latest Z83 form and detailed CV
will result in the application not being considered. Suitable
candidates will be subjected to a personnel suitability
check (criminal record, citizenship, credit record checks,
qualification verification and employment verification)

Late applications will not be accepted. Applicants who have
not been informed about the outcome of their applications
within 3 months after the closing date may regard their
application as being unsuccessful.

Ikhala TVET College is an equal opportunity employer and
reserves the right not to appoint. People with disabilities;
Coloured Female and African Females are encouraged to

apply.
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higher education
& training
Department:

Higher Education and Training
REPUBLIC OF SOUTH AFRICA

COLLEGE COUNCIL VACANT POSITIONS

Ikhala TVET College invites suitable and qualified candidates to
apply for the following Fixed Term Contracts positions.

POST 1 : SENIOR OCCUPATIONAL HEALTH & SAFETY OFFICER
SALARY : R397 116.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL 8)

DURATION : 3 YEAR CONTRACT

CENTRE : ADMIN CENTRE (REF NO:AC76/16/25)

Email Address : snrohs7625@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12 Certificate, (NCV) Level 4 or
equivalent with an appropriate 3/4-year Diploma/Degree in Building
Management/Safety Management/ Construction Management or
relevant qualification. Minimum of 3-5 years working experience
in Facilities Management, SHERQ, occupational health and safety
environment or relevant experience. Computer Literacy. Valid
driver’s license.

KNOWLEDGE & SKILLS: Knowledge of the relevant prescripts,
legislations, and regulations. Knowledge and understanding of the
Internal Audit environment. Administrative; Planning and organizing;
Report writing, Communication and interpersonal; Problem solving
& People management.

DUTIES: Ensuring overall supervision, coordination, implementation
and monitor compliance on SHERQ programmes. Ensuring
overall supervision and coordinate the establishment of an OHS
committee. Ensuring overall supervision and conduct OHS-related
training and continuous educational programmes. Ensuring overall
supervision and identify hazards and risks at the workplace and
initiate appropriate actions. Ensuring overall supervision, develop,
implement, and monitor SHERQ management system.

POST 2 : ICT TECHNICIAN

SALARY : R325 101.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL7)

DURATION : 3 YEAR CONTRACT

CENTRE : QUEEN NONESI CAMPUS (REF NO: QN77/16/25)
Email Address : icttechnician7725@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12 Certificate or NC(V) Level
4 certificate or equivalent. An appropriate National Diploma /
Degree in Information Technology/ Computer Science or equivalent
qualifications (NQF level 6 /7). Minimum of 1-2 years’ experience in
ICT environment. Valid Driver's licence.

The Following will serve as an added Advantage: A Software and
hardware support (Windows Microsoft). Knowledge of Persal/
Coltech systems.

COMPETENCIES: IT Hardware and Software. Understanding of
Desktop, Networking Voice communication Infrastructure and
server support. Understanding of IT Help Desk operation. Full
comprehension of IT first and second line of IT support. Effective
customer relation.

KEY PERFORMANCE AREAS: Assisting in management of Service
Desk and Desktop support function services. Setup user account on
desktop and laptop (mailbox and windows). Unlocking of password
using

Admin Pack. Setting up desktop, printers and data projectors.
Assist in maintaining a service catalogue and standard operating
procedures. Implementation of IT services Desk policies. Perform
backups information and anti-virus support and offsite storage.
Install, maintain, support telephone system and network. Perform
installation, configuration, testing and upgrade tasks that may
require some research and analysis. Provide telephonic support.
Provide network cabling. Perform PC installations and software
installations. Provide technical support of the configuration,
installation, repair and replacement of computers, printers and
telephones. Configuring of all College Systems. Troubleshooting
of all issues reported. Provide support of data migration during
computer setup. Rendering of IT information management services:
Plan, develop and improve computer-based information systems.
Maintain information management systems such as database to
ensure integrity and security of data. Gather and analyses users’
issues in ICT and provide solutions. Providing assistance on ICT
related project activities.

POST 3 : SECRETARY TO OFFICE OF THE PRINCIPAL

SALARY : R228 321.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL5)

DURATION : 6 MONTHS CONTRACT

CENTRE : ADMIN CENTRE (REF NO:AC78/16/25)

Email address : secretaryotp7825@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12 certificate or NC(V) level 4
certificate or equivalent. Computer literacy. 0 — 1 year experience
in secretariate. Knowledge of TVET Sector will serve as an added
advantage.

DUTIES: Provide a secretarial/ receptionist support service to the
office of the principal. This will inter alia entail the following: Receives
telephone calls and refers the calls to the correct role players if not

meant for the relevant manager; Records appointments and events
in the diary of the office of the principal; Types documents for the
manager and other staff within the unit on a word processor. Provide
a clerical support service to the office. This will inter alia entail the
following: Liaises with travel agencies to make travel arrangements.
Checks the arrangements when the relevant documents are received;
Arranges meetings and events for the principal and the staff in the
unit. Identifies venues, invites role players, organizes refreshments
and sets up schedules for meetings and events; Processes the travel
and subsistence claims for the unit; Processes all invoices that
emanate from the activities of the work of the manager; Records
basic minutes of the meetings of the manager where required ;
Drafts routine correspondence and reports; Does filing of documents
for the manager and the unit where required ; Administers matters
like the leave registers and telephone accounts ; Receives, records
and distributes all incoming and outgoing documents; Handles the
procurement of standard items like stationery, refreshments etc.
Collects and record all relevant documents to enable the principal to
prepare for meetings; Remains up to date with regard to prescripts/
policies and procedures applicable to her/his work terrain to ensure
efficient and effective support to the manager. This would, inter
alia entail the following: Studies the relevant public service and
departmental prescripts/ policies and other documents to ensure
that the application thereof is understood properly. Remains abreast
with the procedures and processes that apply in the office of the
manager.

POST 4 : HUMAN RESOURCE DEVELOPMENT CLERK

SALARY : R228 321.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL5)

DURATION : 3 YEAR CONTRACT

CENTRE : ADMIN CENTRE (REF NO:AC79/16/25)

Email Address : hrdclerk7925@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12 certificate or NC(V) level 4
certificate or equivalent. Minimum of 0—1-year experience in human
resources development environment in the TVET Sector. Computer
literacy.

COMPETENCIES: Knowledge and understanding of PMDS and
IQMS. Knowledge and understanding of coordination and facilitation
of training. Understating of legislative framework governing the
Public Services. Storage and retrieval procedures in terms of the
working environment

SKILLS: Planning and organizing; Communication (Good verbal and
written); Computer Literacy; Flexibility; Customer care services;
Report writing, Flexibility and Teamwork.

DUTIES: Provide administration on training and development
programmes and implementation. Assists in developing Work
Skills Plan. Receive and record bursary application forms. Provide
administration of Internship and Learnership programmes in
line with the departmental policy. Provide administration on the
development of Job Descriptions. Provide administration support
in the implementation of Performance Management Development
System, Integrated Quality Management System and conduct
training to college officials. Ensure proper filling of training and
development personnel files. Assisting in development of training
intervention plans and reports.

POST 5 : ADMINISTRATION CLERK

(SUPPLY CHAIN MANAGEMENT)

SALARY : R R228 321.00 PER ANNUM 37% IN LIUE OF BENEFITS
DURATION : 3 YEAR CONTRACT

CENTRE : QUEEN NONESI CAMPUS (REF NO: QN80/16/25)
Email Address : scmclerk8025@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 12 certificate or NC(V) Level
4 certificate or equivalent. Minimum of 0—0-1 year experience in
supply chain environment or related field.

DUTIES: Render asset management clerical support: Compile
and maintain records (e.g asset records/ databases); Rendering
Administration responsibilities Check and issue furniture, equipment
and accessories to components and individuals; Identify redundant,
non-serviceable and obsolete equipment for disposal; Verify asset
register. Rendering logistical services for the Campus. Performing all
supply chain related duties in a campus level.

POST 6 : DRIVER

SALARY : R 193 359.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL4)

DURATION : 3 YEAR CONTRACT

CENTRE : ADMIN CENTRE (REF NO: AC81/16/25)

Email Address : driver8125@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 10 Report. Proof of A valid
driver's license. Minimum of 7 — 12 months driving experience.
Grade 12 Certificate and Professional Driving Permit (PrDP) will
serve as an added advantage.

COMPETENCIES: Knowledge of relevant legislation, prescripts,
policies and procedures. Procedure for motor maintenance
of motor vehicle. Storage requirement. Messenger services.
Routing office support i.e registry. Secondary function of making
copies. Procedure to operate the motor. Procedure to obtain trip
authorization. Completion of logbook of the motor vehicle. Writing of
fuel consumables. Writing of kilometres’ services

SKILLS: Driving, Reading, Writing, Fixing/ changing flat tyres and
Cleaning of Vehicles

DUTIES: Drive light and medium motor vehicles to transport
passengers and deliver other items (mails and documents) . Do
routine maintenance on the allocated vehicle and report defects
timely. Complete all the required and prescribed records and logs
books with regard to the vehicle and the goods handle. Render a
clerical support/massager service in the relevant office. This would,

inter alia, entail the following: Assist in the registry, Copy and print
documents, Collect and deliver documentation and related items in
the department.

POST 7 : CLEANER X7

SALARY : R138 486.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS (SL2)

DURATION : 3 YEAR CONTRACT

CENTRE : ADMIN CENTRE X2 (REF NO:AC82/16/25)

Email address : cleaner8225@ikhala.edu.za

CENTRE : QUEENSTOWN CAMPUS (REF NO0:AC83/16/25) Email
Address : cleaner8325@ikhala.edu.za

CENTRE : ALIWAL NORTH BUSINESS CAMPUS (REF NO:
ANB84/16/25) Email Address : cleaner8425@ikhala.edu.za
CENTRE : EZIBELENI ENGINEERING CAMPUS (REF NO:
EE85/16/25) Email Address : cleaner8525@ikhala.edu.za
CENTRE : STERKSPRUIT BUSINESS CAMPUS (REF NO:
$SB86/16/25) Email Address : cleaner8625@ikhala.edu.za
CENTRE : QUEEN NONESI CAMPUS (REF NO: QN87/16/25)
Email Address : cleaner8725@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 10 Report/STD 8 Report.
Minimum of 1-year experience in cleaning services.

COMPETENCIES: Knowledge of repetitive tasks, Knowledge of
facilities policies, Knowledge of relevant legislation, prescripts,
policies and procedures, Knowledge of hygiene. Storage requirement

SKILLS: Ability to read and write. Basic literacy and numeracy
skills. The ability to do physical tasks, operate heavy duty cleaning
and household equipment. Reading. Operating equipment.
Communication. Planning and organizing. Disciplined

DUTIES: Maintaining of a high level of hygiene in and around the
workplace with the cleaning of the College premises assigned
to, which may include either or both inner and outer parameters,
performing tasks of a routine nature, such as dusting Polish furniture
and floors Vacuum carpets and mopping of tile floors, Empty
dustbins around offices/Classrooms. Perform maintenance tasks in
and around the assigned premises, clean bathrooms and kitchens.

POST 8 : GROUNDSMAN X5

SALARY : R138 486.00 PER ANNUM PLUS 37% IN LIUE OF
BENEFITS

DURATION : 3 YEAR CONTRACT

CENTRE : ALIWAL NORTH BUSINESS CAMPUS (REF NO:
ANB88/16/25) Email Address : cleaner8825@ikhala.edu.za
CENTRE : QUEEN NONESI CAMPUS (REF NO: QN89/16/25)
Email Address : cleaner8925@ikhala.edu.za

CENTRE : EZIBELENI ENGINEERING CAMPUS (REF NO:
EE90/16/25) Email Address : cleaner9025@ikhala.edu.za
CENTRE : STERKSPRUIT BUSINESS CAMPUS (REF NO:
$SB91/16/25) Email Address : cleaner9125@ikhala.edu.za
CENTRE : QUEENSTOWN CAMPUS (REF NO: QT92/16/25) Email
Address : cleaner9225@ikhala.edu.za

MINIMUM REQUIREMENTS: Grade 10 Report/STD 8 Report.
Minimum of 1 year experience in cleaning services. NC{V) Level
Engineering Studies or N1-N6 Certificate in Engineering Studies will
serve as an added advantage.

COMPETENCIES: Ability to read and write. Knowledge of repetitive
tasks. Knowledge of auxiliary services. Knowledge of relevant
legislation, prescripts, policies and procedures. Knowledge of
hygiene. Storage requirement

SKILLS: Ability to read and write. Basic literacy and numeracy
skills. The ability to do physical tasks, operate heavy duty cleaning
and household equipment. Reading. Operating equipment.
Communication. Planning and organizing. Disciplined

KEY PERFORMANCE AREAS: Cleaning buildings and maintaining
grounds. Provide proper maintenance of sideways, driveways,
parking lots and other grounds features. Cleaning offices corridors
and boardrooms, cleaning of restrooms. Cleaning of departmental
vehicles. Report broken cleaning machines, equipment and be able
to work as handyman; Request cleaning materials; and general
cleaning of offices. Maintain gardening equipment and tools; Detect
and report malfunctioning of gardening equipment and tools, Repair
minor defects of gardening equipment and tools

All Applications must be sent through email addresses and
please quote REF NO as a subject in your email.

For enquiries: B Xakeka 047 873 8812 or F Moni: 047 873 8855
CLOSING DATE: 12 December 2025 at 12:H00

TO APPLY: Applications must be submitted on completed latest Z83
form. A recently detailed comprehensive CV is required. Certified
copies of the required documents on the advert specification will
be requested from shortlisted candidates only on or before the day
of the interview.

Failure to submit completed latest Z83 form and detailed CV will
result in the application not being considered. Suitable candidates
will be subjected to a personnel suitability check (criminal record,
citizenship, credit record checks, qualification verification and
employment verification)

Late applications will not be accepted. Applicants who have not
been informed about the outcome of their applications within 3
months after the closing date may regard their application as being
unsuccessful.

Ikhala TVET College is an equal opportunity employer and
reserves the right not to appoint. People with disabilities;
Coloured Female and African Females are encouraged to apply.




